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WHAT'S NEW IN READING
DORRIS C. MICHALSKE,
FOUNDATIONS FOR CONSTRUCTIVE 
INDUSTRIAL RELATIONS, by R. Carter 
Nyman. (Funk & Wagnalls Co., New York, 
1949. 209 pages.)
Mr. Nyman is the personnel director of 
Yale University and has been in industrial 
relations work for thirty years in govern­
ment, in a university, in industry, and in a 
merchandising establishment. In addition, 
he yearly negotiates a contract with the 
representatives of the United Mine Work­
ers. Thus, his wide experience gives weight 
to his theories of what is wrong with in­
dustrial relations and what should be done 
about it.
Management would not have failed to de­
velop constructive industrial relations, Mr. 
Nyman believes, if it had approached the 
problems with the same objective applica­
tion of scientific knowledge that it used to 
solve technological problems. In his book 
he attempts to explain briefly the known 
principles of human nature, then shows 
how this knowledge can be applied practic­
ally to develop good relations between capi­
tal, labor and government. Detailed dia­
grams concerning administrative procedure 
illustrate the text. This book has been 
recommended for reading by the Cleveland 
Public Library.
ACCOUNTANTS WRITING, by John 
Mantle Clapp. (The Ronald Press Co., New 
York, 1948. 216 pages.)
When a public accountant has completed 
an audit, he has the chore of presenting to 
the client in written form, a report of the 
work he has done, the findings of his in­
vestigations, and his conclusions and recom­
mendations. Since the report is to be read 
by a layman who is not only unfamiliar with 
accounting jargon, but also is unwilling to 
plod through pages of factual material, the 
accountant must be a more discerning 
writer than members of most other profes­
sions. Unfortunately, examination of ac­
countants’ reports shows that there are too 
few that are written with the reader’s atti­
tude in mind.
This book explains briefly how the parts 
of rhetorical structure, words, sentences, 
clauses and paragraphs can be arranged in 
a report so that, although it will still con­
tain the same factual material, it is empha­
sized and sparked to arouse the reader’s 
active interest.
 Cleveland, Ohio
WOMEN NEVER GO BROKE, by Eliza­
beth Kidd. (J. B. Lippincott Co., Philadel­
phia, Pa., 1948. 207 pages.)
Women who read this humorous little 
book will probably exclaim “How true’.”, 
and men will say “Oh, they couldn’t have 
that attitude!” But, men do make many 
costly mistakes when they try to guess what 
the feminine reaction will be to their sug­
gestions about money in relation to govern­
ment, banking, insurance, industry, and in 
their own homes. The masculine mind, it 
seems, gives money an inherently intrinsic 
value, something that can be bought, sold 
or exchanged as any economic good, while 
the feminine belief is that money is a mere 
convenience as a measure of value, a token 
of exchange to be used to obtain the physi­
cal goods that contribute to the welfare and 
happiness of the people.
This book inquires into the case for and 
against women when it comes to money, and 
explains why they never go broke. It lists 
the eight major things that the author be­
lieves women want from their jobs. And it 
attempts to dispel the masculine delusion 
that women desperately desire independence 
from masculine bondage, whereas what they 
really want is the right to work, together 
with the dignity, respect and justice due 
them.
THE PREVALENCE OF WITCHES, by 
Aubrey Menen. (Charles Scribner’s Sons, 
New York, 1948. 271 pages.)
In a remote section of India known as 
Limbo, live the Limbodians, a tribe scarcely 
touched by the tentacles of civilization. In 
their charming way, they believe that all 
evil is done by witches, so that when a 
chieftain did away with a particularly evil 
witch, the Limbodians knew that no crime 
had been committed and that their com­
munity had benefited greatly. However, 
under British civil law, a murder had oc­
curred, and the chieftain was arrested and 
held for trial in the British territorial court.
To the chieftain’s aid come three highly 
educated Englishmen, an American mis­
sionary and a phony Swami. These five 
characters pool their peculiar talents in an 
effort to see justice done according to the 
Limbodian belief. The result is a subtle 
rationalization of the native religion and a 
witty and humorous satire of modern 
civilization.
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